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Most male identified people are unaware of how many ways
they assert power in the workplace.
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Female-identified and non-binary people are restricted in how they
can use power due to gender stereotypes.
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Our synagogues are warm, family-like communities in which power is
less relevant than traditional “workplaces.”
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Since both gender and power are social constructs, any assumptions
about their connection are the result of our own biases or self-
limiting thoughts
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If my organization worked harder at distributing power, status and authority
through more collective and inclusive leadership, my organization would be a
better place to work.
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Coercive
Reward
Formal
Connection
Referent
Informational

Expert

Taxonomy of Power
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SYSTEM 1 SYSTEM 2

Intuition & instinct Rational thinking

Unconscious Takes effort
Fast Slow
Associative Logical
Automatic pilot Lazy
Indecisive

Source: Daniel Kahneman
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* Listen/Not Listen or Interrupt
* Give face/Multitask

* Offer help/Watch struggle M iCrOagg reSSionS
* Make time/Be unavailable — . . 5
e Compliment/Remain silent IVl ICFOaffI rmatlons

* Accept Ideas/Reject or Ignore Ideas
* Look/Overlook
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* Microaggressions and Microaffirmations follow our biases
 Certain behaviors acquire “genderedness”
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